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Figure 1, Percentage distribution of sample PWDs and non-PWDs aged 25 and over in the Philippines
{%), by highest grade completed, 2010
Source of basic data 2010 Census of Population and Housing, Philippine Statistics Authority (20% sample)

It is thus important to upgrade also the skills of the PWDs by encouraging training
institutions like TESDA and vocational rehabilitation centers (under the DSWD) to include
programs specifically catering to PWDs to better prepare the PWDs to employment, it is
equally important also for the PESO to establish linkages with these training institutions as
well as with the private firms to help facilitate employment for PWDs.

4. Another issue is whether the Bill would cover all working-age PWDs regardless of type and
degree of impairment, as long as they satisfy all the hiring requirements. Compliance would
be easier for some firms that would only accommodate PWDs with not-so-severe impairment
or those that function closely with non-disabled people, thereby excluding other PWDs who
are more qualified but with more severe impairments.

5. It is also important to mention in the Bill that the concerned corporations should have facilities
for PWDs (e.g., braille-ready elevator for totally blind; sign language interpreter for totally
deaf; ramp and wheel mobile-friendly comfort rom for mobility-impaired). However, this
entails cost on the part of the firms because they may need to make adjustments in their
facilities in order to make them PWD-friendly. Can this encourage compliance among the
firms? What are the benefits of complying with this law? How can you make sure that the
potential benefits would outweigh the costs associated with the proposed measure? If the
firms believe that the potential cost would be substantially higher than the potential benefits,
they may opt to pay for the non-compliance fees, if compliance would really be strictly
monitored. Would it be possible to provide fiscal incentives (e.g., tax deductibles) to the
complying firms? Since this has already been stipulated in Section 8 of the Magna Carta for
Disabled Persons, this (together with the other relevant sections) can perhaps be explicitly
stated or reiterated in the proposed Bill. Meanwhile, the concerned organizations and their






